
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  

Apprenticeships 

 
Apprenticeship Levy 

Apprenticeship Funding 

EEF Apprenticeship Service 

AMRC Apprenticeship Service 

Semta Apprenticeship Service 

Inspiring the Future 

Women in Science 

Engineering UK 

 

 

 

NASS has teamed up with several 

Apprenticeship providers to 

support Members who may want 

to explore their apprenticeship 

options.  

For more detail on the 

Apprenticeship Levy please follow 

the link or see below 

Apprenticeship programmes 

provided by our associates.  

For non-Levy paying companies 

who employ less than 50 you will 

only need to contribute 10% to 

cover the cost of the 

apprenticeship depending on the 

level of the apprenticeship and if 

they follow an apprenticeship 

Framework or Standard. 

If you are facing a skills shortage 

or worried about your business 

productivity then an 

apprenticeship programme is an 

excellent investment. 

Businesses who take on apprentices benefit from: 

• A boost in productivity and profitability 

• A ready, skilled and loyal workforce 

• A cost-effective hiring and training solution 

• A loyal future employee, eager to learn, 
grow and help your business 

• Receiving the most up-to-date training, 
both in classroom learning and practical, 
hands-on skills 

• A ‘blank slate’ to be specifically trained in 
your company’s culture, processes and 
technologies 

• New talent to secure the future of your 
skills base 

Paying the apprenticeship levy 

Accessing your levy money using the apprenticeship service 

Employers who operate in England and other parts of the UK 

Buying apprenticeship training and assessment 

What you can spend apprenticeship funding on - all employers 

Eligibility for training and assessment 

Get in touch 

 

NASS Training and Development  

http://www.nass.org.uk/News/Article.asp?nid=4298
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/605004/EMPLOYER_RULES_V2_FINAL.pdf
https://www.eef.org.uk/apprentices/employ-an-apprentice
http://www.amrctraining.co.uk/apprenticeships
http://semta.org.uk/apprenticeshipservice
http://www.inspiringthefuture.org/
http://www.inspiringthefuture.org/campaigns/inspiring-women-in-science-with-loreal/
https://www.engineeringuk.com/
http://www.nass.org.uk/News/Article.asp?nid=4298
https://www.gov.uk/government/publications/apprenticeship-levy-how-it-will-work/apprenticeship-levy-how-it-will-work#paying-the-apprenticeship-levy
https://www.gov.uk/government/publications/apprenticeship-levy-how-it-will-work/apprenticeship-levy-how-it-will-work#accessing-your-levy-money-using-the-apprenticeship-service
https://www.gov.uk/government/publications/apprenticeship-levy-how-it-will-work/apprenticeship-levy-how-it-will-work#employers-who-operate-in-england-and-other-parts-of-the-uk
https://www.gov.uk/government/publications/apprenticeship-levy-how-it-will-work/apprenticeship-levy-how-it-will-work#buying-apprenticeship-training-and-assessment
https://www.gov.uk/government/publications/apprenticeship-levy-how-it-will-work/apprenticeship-levy-how-it-will-work#what-you-can-spend-apprenticeship-funding-on---all-employers
https://www.gov.uk/government/publications/apprenticeship-levy-how-it-will-work/apprenticeship-levy-how-it-will-work#eligibility-for-training-and-assessment
https://www.gov.uk/government/publications/apprenticeship-levy-how-it-will-work/apprenticeship-levy-how-it-will-work#get-in-touch


  

Apprenticeship Levy 

Commencing 6th April 2017 
 
 

The Apprenticeship levy requires all employers operating in the UK, with a pay bill over £3 million each 
year, to contribute 0.5% of their PAYE towards the Levy.  

 

Employers who do not pay over £3 million per year will not have to pay this Levy, but will still be subject to 
changes in the way Apprenticeships are funded through the Digital Apprenticeship Service and will also be 

eligible for up to 100% training subsidies for Apprenticeship training/ upskilling. 

 



Employers not paying above £3million in PAYE 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

If your PAYE bill is not above £3million then you 

will not be required to pay this Levy and will not 

need to use digital vouchers to pay for 

apprenticeship training and assessment until 

2018 at the earliest. For now, the government will 

pay training providers directly for these 

employers, however, these employers will still 

need to choose a training provider from the 

registered list, negotiate the cost of the training 

and adhere to the funding caps for different 

qualifications, in the same way as larger firms 

that pay the apprenticeship levy. 

 

If you do not fall into the £3million requirement 

bracket there is also an opportunity under the 

new apprenticeship scheme for a co-investment 

arrangement with the government funding up to 

90% of training for apprentices with 10% payable 

by the employer. 

  

For employers with fewer than 50 employees (49 

or fewer), will be eligible for The Apprenticeship 

Grant for Employers of 16- to 24-year-olds (AGE 

16 to 24) where the government will fund 100% 

of the apprenticeship training costs, up to the 

maximum value of the funding band for the 

apprenticeship, if the apprentice is: 

1. aged between 16 and 18 years old (or 

15 years old if the apprentice’s 16th 

birthday is between the last Friday of 

June and 31 August) 

2. aged between 19 and 24 years old and 

either has: 

-          an education, health and 

care plan provided by the local 

authority, or 

-          has been in the care of the 

local authority 
 

Employers eligible for the AGE 16 - 24 grant 

may also receive £1,500 for each eligible 

apprentice (up to five in total), where you 

have not employed an apprentice in the 

previous 12 months.  

 

To support apprenticeships in the most 

deprived areas, there will be 

a ‘disadvantage uplift’ of £600 for the 10% 

of most deprived areas, £300 for the next 

10% and £200 for the next 7%.  To support 

an apprentice with a learning disability, 

learning providers will be able to claim up 

to an additional £150 a month from the 

government. This amount could be 

increased if a greater level of learning 

support is needed. 

  

The Government will fund apprentices to 

achieve GCSE grade A* to C qualifications 

in English or maths (or both) if they do not 

already meet the required standard. This 

will not be deducted from your digital 

account or require employer co-

investment. Under the Apprenticeship 

Levy, there are no barriers to eligibility 

based on the qualifications of a potential 

candidate meaning employers can utilise 

apprenticeship training, whether they’re 

taking on new entry-level staff, or seeking 

to upskill their existing staff. 

 

Smaller employers will still need to register 

with the Apprenticeship Account 

Service to procure their training and use 

the system to select an appropriate 

apprenticeship from either existing SASE 

(Specification of Apprenticeship Standards 

for England) frameworks or the new 

Trailblazer standards. 

https://sfadigital.blog.gov.uk/2016/10/25/what-is-the-digital-apprenticeship-service/
https://sfadigital.blog.gov.uk/2016/10/25/what-is-the-digital-apprenticeship-service/
http://theskillsco.com/news-events/news/apprenticeship-levy-a-guide-to-new-trailblazer-standards-and-assessments/


 
 

  

Apprenticeships with EEF  
 
EEF Pathways Offered 

• Mechanical Manufacturing Engineering Job Roles: Skilled Machinist, Toolmaker, 

Fabricator, Skilled Fitter, Composite Technician, Pipe Fitter & Assembler 

• Multi Skilled Maintenance Job Roles: Maintenance Technician in: Mechanical 

Maintenance, Electrical Maintenance, Electronics, Fluid Power, Lift Services, Plant & 

Systems, Mechatronics 

• Fabrication & Welding Job Roles: Sheet Metalworker, Plater / Fabricator, Welder  

• Engineering & Technical Support Job Roles: CAD Draught-Person, Measurement & 

Control Technician, Quality Control Inspector, Production Engineer, Technical Support 

Engineer, Metrology Inspector 

 

EEF are prepared to offset First Aid training and similar courses for NASS Members if you use them 

as a provider 
 

Please follow the link to see the EEF Engineering Apprenticeship prospectus 

 

EEF’S SUPPORT: DIAGNOSTIC & PERSONALISED REPORT 

Understanding your organisational needs to determine how the levy will support meeting those needs. We 

will work with you to: 

Calculate your levy liability including connected companies. 

Establish the organisation’s long term business strategy/3-5 year plan & understand any general 

trading conditions which apply. 

Review various occupational roles within the organisation from entry level to senior management, 

including qualifications, job requirements and areas of development. 

Complete a long term detailed financial forecast based on pay bill and any current commitment to 

delivering apprenticeships. We will also indicate any under or overspend and need for co-funding in 

alignment with the newly launched funding bands. 

 

 

 

By completing the above, we will be able to gain a high level of understanding of your organisation’s skills 

priorities. 

Once we have worked with you to complete the Diagnostic phase, we will produce a personalised report 

covering the following: 

• An overview of the data & sources of information provided 

• Recommendations for the implementation of either apprenticeships or non-levy funded training 

which directly support the business priorities. 

• A draft sourcing plan for the provisions of your training requirement. 

• Full cost analysis detailing levy income, costs, payment profiles and any top up required due to 

shortfall or overspend. 

 

 

These courses can be 

delivered via assessor on 

site, once you have 

identified the courses you 

would like to set up for in 

house training and then 

you will have to sign a 

learning agreement with 

the Learning Provider (LP) 

to provide this training at 

your site.  

Please contact Elizabeth 

Woodgates (EEF) for more 

information  

ewoodgates@eef.org.uk 

https://www.eef.org.uk/apprentices/employ-an-apprentice
https://www.eef.org.uk/apprentices/employ-an-apprentice
http://www.nass.org.uk/NassEvents/Event4349/TS%20Course%202017%20Calendar.pdf
mailto:ewoodgates@eef.org.uk


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Apprenticeships with AMRC 
 

Advanced Metals Research Centre (AMRC) pathways offered 

• Mechanical Manufacturing   Manual milling and turning • CNC programming, milling and 

turning • Toolmaking • Hand fitting 

• Fabrication & Welding  Manual metal arc welding • Tungsten inert gas (TIG) welding • 

Metal inert gas (MIG) welding • Fabrication (plate and sheet work) 

• Design and Quality Inspection  CAD (computer-aided design) • Quality control • Non-

destructive testing 

• Maintenance  Fault diagnosis • Planned maintenance • Mechanical maintenance • 

Electrical maintenance • Fluid power • Electronic fault finding 

• Electrical and Electronics  Wiring and testing • Testing of electrical equipment • Fault 

diagnosis in electrical systems • Compliance of electrical equipment • Circuit design 

using CAD • Evaluating circuit design 

 

Each pathway has over 60 modules to choose from, allowing you and your employer to specialise 

in a specific area. For example, you may follow a technical support pathway and specialise in 

design or metallurgy. All pathways allow you to progress onto our Degree 

Apprenticeship pathway. 

 

Download the AMRC apprenticeship prospectus here. 

 
 

The AMRC Training Centre will assist you with the whole apprenticeship recruitment process. 

Our team will: 

• Recruit an apprentice or support your existing staff into apprenticeships. 

• Provide marketing literature to your staff where required. 

• Help you decide which apprenticeship pathway is right for you and your employee. 

• Explain the way that apprenticeships might work for you and what level of funding is available. 

• Agree a training plan with you and your apprentice. 

• Provide support and guidance to organisations that have not previously employed apprentices or 

who do not have the infrastructure to develop their own in house learning activities. 

• Manage the training and evaluation. 

• Ensure that employers are fully informed of learner progress and results through on line tracking. 

• Ensure that national quality standards are met and deliver integrated, coherent training. 

 

 

Enhancements for Engineering Apprentices 

Throughout your programme we will work with you to enhance your skills and confidence in the world of 

work and life skills. These include: 

 

Presentation skills.    Money management. 

Lean manufacturing principles and quality.  Citizenship. 

Project management.    Self-management. 

Technical and leadership skills.   Team work. 

Driving skills – safe driving. 

Employment rights and responsibilities. 
 

These courses can be 

delivered via assessor on 

site, once you have 

identified the courses 

you would like to set up 

for in house training and 

then you will have to 

sign a learning 

agreement with the 

Learning Provider (LP) to 

provide this training at 

your site.  

Please contact Dr. Graham 

Small (AMRC) for more 

information   

g.small@amrc.co.uk 

 

http://www.amrctraining.co.uk/apprenticeships
http://www.amrctraining.co.uk/mechanical-manufacturing
http://www.amrctraining.co.uk/fabrication-welding
http://www.amrctraining.co.uk/design-and-quality-inspection
http://www.amrctraining.co.uk/maintenance
http://www.amrctraining.co.uk/electrical-and-electronics
http://www.amrctraining.co.uk/degree-apprenticeships
http://www.amrctraining.co.uk/degree-apprenticeships
http://www.amrctraining.co.uk/training-guides
mailto:g.small@amrc.co.uk


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Apprenticeships with Semta 
 
The apprenticeships we offer range from intermediate level to higher and include: 
 
Advanced manufacturing,  
Engineering,  
Aerospace Engineering,  
Automotive Engineering,  
Business Administration,  
Customer Service,  
Engineering Maintenance and Installation,  
Engineering Technical Support,  
Engineering Toolmaking,  
Pattern Making and Model Making,  
Fabrication and Welding,  
Improving Operational Performance Performing,  
Manufacturing Operations,  
Improving Operational Performance Business,  
Improvement Techniques,  
Installing and Commissioning,  
Laboratory and Science Technicians,  
Marine Engineering,  
Materials Processing and Finishing,  
Mechanical Manufacturing Engineering,  
Metal Processing and Applied Operations,  
Performing Engineering Operations,  
Warehouse and Storage 
 

Download the Semta Apprenticeship Prospectus here 
 
 

The Semta Apprenticeship Service will handle the process for you – from recruitment, 
through training and administration to monitoring the whole programme to make 
sure it is a success 
 
 

  

Recruit and select suitable apprentices. We will: 
 

• attract and interview applicants to check their suitability  
• carry out tests to assess candidates’ aptitude and potential  
• identify people currently in your workforce who could be developed through Apprenticeships. 

 

To draw up a programme that suits your business we will:  
 

• identify the type and level of skills you need  
• assess the learning needs of your apprentice(s)  
• advise on off- and on-the-job training requirements  
• select the qualifications that are right for your business and your apprentice(s)  
• ensure the programme meets national standards  
• customise a programme to cater for specific needs – larger companies, for example, where new 
practices or technology call for different skill sets 

 

We will provide a dedicated programme coordinator who:  
 

• confirms the quality of off-the-job training provision  
• checks the suitability of the knowledge component (college course)  
• monitors the apprentice’s progress  
• makes certain that the Apprenticeship programme is meeting your needs  
• ensures all the paperwork is completed. 

 

 

 

 

These courses can be 

delivered via assessor on 

site, once you have 

identified the courses 

you would like to set up 

for in house training and 

then you will have to sign 

a learning agreement 

with the Learning 

Provider (LP) to provide 

this training at your site.  

 

Please contact Julie 

Hinton (SEMTA) for more 

information 

Julie.Hinton@semta.org. 

uk 

http://semta.org.uk/apprenticeshipservice
http://www.nass.org.uk/NassEvents/Event4350/SAS%20Factsheet.pdf
mailto:Julie.Hinton@semta.org


 

 

 

 

 

 

 

 

 

Employers who use Apprenticeships value them highly:  

• 80% say Apprenticeships make their workplace more productive  

• 77% believe Apprenticeships make their businesses more competitive  

• 80% feel Apprenticeships reduce staff turnover  

• 83% rely on Apprenticeships to provide skilled workers for the future  

• 65% believe Apprenticeships help them fill vacancies more quickly  

• 88% believe Apprenticeships lead to a more motivated and satisfied workforce  

• 74% say apprentices make a valuable contribution to the businesses within their first few weeks. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

The process for signing up is as follows: 

Employers who pay into the Levy will receive digital funds to spend on Apprenticeship Training in the Form of 

a voucher. 

Employers who are not eligible to pay the Levy will not need to use digital vouchers to pay for 

apprenticeship training and assessment until 2018 at the earliest. For now, the government will pay training 

providers directly for these employers, however, these employers will still need to choose a training provider 

from the registered list, negotiate the cost of the training and adhere to the funding caps for different 

qualifications, in the same way as larger firms that pay the apprenticeship levy. 

 

To start, Employers will need to register for their own Digital Apprenticeship Service Account (DAS Account): 

- You will need to register the details of each apprentice (age, the standard they will be on, etc.) by 

following the link: https://manage-apprenticeships.service.gov.uk/  which will then calculate how 

much levy they can draw down, in the form of the voucher. These vouchers can then be used to 

spend on training with a registered training provider.  

- Full details can be accessed through EEF’s Managing your DAS webinar: 

http://www.eef.org.uk/resources-and-knowledge/webinars/apprenticeship-levy-das-account  

 

- You will then need to have a conversation with various Apprenticeship Learning Providers to outline 

what courses you are looking for, how many Apprentices you would like to involve, the long term plan 

for your training schedules and what you are looking for from the Learning Provider. 

 

- The Learning Provider will then send you through information in regards to the costing for either the in 

house training or courses to be hosted by the Learning Provider, and will ask you to sign a learning 

agreement contract for your requirements, this involves a breakdown of the costing for each course 

and the T&C  

 

- Once this is signed and the agreement has been finalised, you would then need to log into your Levy 

Account and log the Learning Provider and the courses agreed to allocate vouchers for each 

Apprentice for the costings specified on the learning agreement. 

 

- You can up-skill existing employees where training is a higher level qualification or  

- You can re-skill in circumstances where the training to be provided under the apprenticeship is 

materially different from the previous training the apprentice holds 

- You will also need clearly mapped career paths on completion of apprenticeship 

 

https://manage-apprenticeships.service.gov.uk/
http://www.eef.org.uk/resources-and-knowledge/webinars/apprenticeship-levy-das-account
https://findapprenticeshiptraining.sfa.bis.gov.uk/Apprenticeship/Search


 

 

- The minimum duration of an apprenticeship is one year unless the framework or standard specification 

or assessment plan requires it to be longer. The minimum duration of each apprenticeship is based on 

the apprentice working 30 hours a week or more, including any off-the-job training they undertake. 

- Once these steps are complete, you will be able to post apprenticeship vacancies online (if required) 

or undertaking training for existing staff. 

 

For comprehensive details about the Apprenticeship process please follow the link  

How to register and use the apprenticeship service as an employer 

 

 

Resources  

 

Apprenticeship funding: how it will work 

Apprenticeship funding bands 

Apprenticeship technical funding guide 

AGE 16 to 24 employer fact sheet 

Apprenticeship agreement template 

 

 

EEF Apprenticeship Policy Briefing 

BPP Apprenticeship Levy - Key Facts 

BPP Degree Apprenticeships 

Apprenticeship Vision for 2020 

National Apprenticeship Service - Toolkit for employers 

 

 

  

 

 

 

https://www.gov.uk/guidance/manage-apprenticeship-funds
https://www.gov.uk/government/publications/apprenticeship-levy-how-it-will-work
https://www.gov.uk/government/publications/apprenticeship-funding-bands
https://www.gov.uk/government/publications/apprenticeship-technical-funding-guide
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/588933/AGE_Factsheet_for_Employers_-_Feb_2016.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/373164/NASApprenticeshipAgreement.doc
http://www.nass.org.uk/NassNews/News4298/EEFPolicyBriefingApprenticeshipLevyUpdated26thJan.pdf
http://www.nass.org.uk/NassNews/News4298/bpp-professional-apprenticeships-levy-guide.pdf
http://www.nass.org.uk/NassNews/News4298/BPP-University-Understanding-Degree-Apprenticeships-Event.pdf
http://www.nass.org.uk/NassNews/News4298/Vision-Executive-Summary.pdf
http://www.nass.org.uk/NassNews/News4298/NAW2017_Toolkit_for_employers_apprentices_and_MPs.pdf


 

 

How to register and use the apprenticeship service as an employer 

 

 
1. Before setting up your account on the apprenticeship service 

2. Setting up multiple connected organisations in your account 

3. Registering on the apprenticeship service 

4. What to do after you’ve set-up your account 

5. Using your account 

6. Help 

 

There are several steps to taking on an apprentice. 

1. Choose an apprenticeships framework or standard for an apprenticeship in your industry and at a 

suitable level. 

2. Find an organisation that offers training for the apprenticeship framework or standard you’ve 

chosen. 

3. Check what funding is available. 

4. Advertise your apprenticeship - your training organisation will do this for you through the find an 

apprenticeship service. 

5. Select your apprentice and make an apprenticeship agreement and commitment statement with 

them. 

 

There are 2 different types of apprenticeships to choose from: 

• apprenticeship standards - each standard covers a specific occupation and sets out the core skills, 

knowledge and behaviours an apprentice will need; they are developed by employer groups 

known as ‘trailblazers’ 

• apprenticeship frameworks - a series of work-related vocational and professional qualifications, with 

workplace- and classroom-based training 

 

To choose training: 

• use the ‘Find apprenticeship training’ service to select an approved apprenticeship training provider 

• if you are using a standard, use the register of apprenticeship assessment organisations to select an 

approved assessment organisation. 

 

 

https://www.gov.uk/guidance/manage-apprenticeship-funds#before-setting-up-your-account-on-the-apprenticeship-service
https://www.gov.uk/guidance/manage-apprenticeship-funds#setting-up-multiple-connected-organisations-in-your-account
https://www.gov.uk/guidance/manage-apprenticeship-funds#registering-on-the-apprenticeship-service
https://www.gov.uk/guidance/manage-apprenticeship-funds#what-to-do-after-youve-set-up-your-account
https://www.gov.uk/guidance/manage-apprenticeship-funds#using-your-account
https://www.gov.uk/guidance/manage-apprenticeship-funds#help
https://findapprenticeshiptraining.sfa.bis.gov.uk/
https://findapprenticeshiptraining.sfa.bis.gov.uk/
https://www.gov.uk/take-on-an-apprentice/get-funding
https://www.findapprenticeship.service.gov.uk/apprenticeshipsearch
https://www.findapprenticeship.service.gov.uk/apprenticeshipsearch
https://www.gov.uk/take-on-an-apprentice/apprenticeship-agreement
https://www.gov.uk/government/collections/apprenticeship-standards
https://www.gov.uk/government/publications/future-of-apprenticeships-in-england-guidance-for-trailblazers
https://www.gov.uk/government/publications/a-guide-to-apprenticeships
https://findapprenticeshiptraining.sfa.bis.gov.uk/
https://www.gov.uk/government/collections/register-of-apprentice-assessment-organisations


 

 

 

 

Inspiring the Future is a free service that connects teachers with over 34,000 volunteers who 

have pledged to give just one hour per year to speak to young people about their job, 

career and the educational route that they took.  
 

Volunteers and schools are connected securely online, with volunteers receiving invites from 

local schools and colleges to see if they can attend events during the academic year. 

 

Short careers talks or insights normally take between 20 minutes and 1 hour including a Q&A 

sessions for students to ask the volunteer questions. Schools and FE colleges may also host 

careers fairs which normally involve 20 – 30 professionals from different sectors, with students 

moving round in a market place set up, and these normally last about an hour 

For more information on how to inspire the next generation of Engineers please follow the link 

http://www.inspiringthefuture.org/employers/  

 

 

 

“Role models from the world of work can have a big 

impact on children – they can help them see why the 

subject they are studying matter.  It also helps to 

tackle the stereotypes children have from a young 

age which lead them to think that certain subjects 

and careers are not for them. We know that children 

from the age of 5 often stereotype the jobs people do 

according to their gender – and this is particularly the 

case in science. That is why we are keen to get more 

volunteers who work in science to volunteer an hour 

of their time to visit a local school and chat to young 

people about their job and career route.” 

 

 

 

The main aim of the campaign is to 

encourage women with a job that uses 

science in any guise, to volunteer in a 

local primary school. Anything you can 

do within your networks to encourage 

this, will help us all inspire more young 

female scientists. 

Now is your chance to get involved. Sign 

up to Inspiring the Future to help inspire 

the next generation of women in science 

and engineering. 

 

http://www.inspiringthefuture.org/
http://www.inspiringthefuture.org/
http://www.inspiringthefuture.org/employers/
https://inspiringthefuture.secure.force.com/ITF/itf2SignUp?fromRedirect=&userType=independent+volunteer#/independentVolunteer
https://inspiringthefuture.secure.force.com/ITF/itf2SignUp?fromRedirect=&userType=independent+volunteer#/independentVolunteer


 

 

 

 

  

 

 

  

 

 

 

 

 

 

 

  

  

 

A new study published in July shows that nearly half of businesses in the UK (44%) have staff 

acting as governors. The data comes from the 10th Annual Education and Skills Survey 2017 

published by the CBI and education services company Pearson. 

 

For more information on becoming schools Governor please follow the link 

https://inspiringgovernance.org/  

 

EngineeringUK is a not-for-profit organisation, which works in partnership with the engineering 

community to promote the vital role of engineers and engineering and to inspire the next 

generation. 

 
Volunteer for Energy 

Quest >> 

Volunteer for the Tomorrow's 

Engineers EEP Robotics 

Challenge >> 

Volunteer for The Big Bang 

Fair >> 

 

https://inspiringgovernance.org/
https://inspiringgovernance.org/
https://www.engineeringuk.com/
https://www.engineeringuk.com/
http://www.tomorrowsengineers.org.uk/volunteers/overview/
http://www.tomorrowsengineers.org.uk/volunteers/energy-quest/
http://www.tomorrowsengineers.org.uk/volunteers/energy-quest/
http://www.tomorrowsengineers.org.uk/volunteers/eep-robotics-challenge/
http://www.tomorrowsengineers.org.uk/volunteers/eep-robotics-challenge/
http://www.tomorrowsengineers.org.uk/volunteers/eep-robotics-challenge/
http://www.tomorrowsengineers.org.uk/volunteers/the-big-bang-fair/
http://www.tomorrowsengineers.org.uk/volunteers/the-big-bang-fair/

